
CODE OF CONDUCT 
 

 

 

 

 

 

The Upper Canada District School Board Code of Conduct is 

based on the foundation of the Character Always initiative, and 

has been developed to promote and support respect, civility, 

responsible citizenship and to provide the framework for 

policies related to student discipline, bullying prevention, 

student and staff safety, respectful working and learning 

environments, and workplace harassment. 

STANDARDS OF BEHAVIOUR 

Respect, Civility, and Responsible Citizenship 

All members of the school community must: 

o Respect and comply with all applicable federal, provincial and 

municipal laws 

o Demonstrate honesty and integrity 

o Respect differences in people, their ideas and their opinions 

o Treat one another with dignity and respect at all times, and 

especially when there is disagreement 

o Respect and treat others fairly, regardless of, for example, race, 

ancestry, place of origin, colour, ethnic origin, citizenship, 

religion, gender, sexual orientation, age, or disability 

o Respect the rights of others 

o Show proper care and regard for school property and the property 

of others 

o Take appropriate measures to help those in need 

o Seek assistance from a member of the school staff, if necessary, 

to resolve conflict peacefully 

o Respect all members of the school community, especially persons 

in positions of authority 

o Respect the need of others to work in an environment that is 

conducive to learning and teaching 

o Not swear at a teacher or at another person in authority 

 

Safety 

 

All members of the school community must not: 

o Engage in bullying behaviours 

o Commit sexual assault 

o Traffic weapons or illegal drugs 

o Give alcohol to a minor  

o Commit robbery 

o Be in possession of any weapon, including firearms 

o Use any object to threaten or intimidate another person 

o Cause injury to any person with an object 

o Be in possession of, or be under the influence of, or provide 

others with alcohol or illegal drugs 

o Inflict or encourage others to inflict bodily harm on another 

person 

o Engage in hate propaganda or other forms of behaviour motivated 

by hate or bias 

o Commit an act of vandalism that causes extensive damage to 

school property or to property located on the premises of a school 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ROLES AND RESPONSIBILITIES 

Principals, Teachers and Other School Staff Members 

Under the leadership of principals, teachers and other school 

staff members maintain order in the school and are expected 

to hold everyone to the highest standard of respectful and 

responsible behaviour.  They demonstrate care for the school 

community and a commitment to academic excellence in a 

safe teaching and learning environment.  As role models, 

principals, teachers and school staff uphold these high 

standards when they: 

o Help students work to their full potential and develop 

their sense of self-worth; 

o Empower students to be positive leaders in their 

classrooms, school, and community; 

o Communicate regularly and meaningfully with parents 

and members of the school community; 

o Maintain consistent standards of behaviour for all 

students; 

o Hold everyone under their authority accountable for his 

or her behaviour and actions; 

o Demonstrate respect for all students, staff, parents, 

volunteers, and the members of the school community; 

o Prepare students for the full responsibilities of 

citizenship. 

Students 

Students are treated with respect and dignity.  In return, they 

must demonstrate respect for themselves, for others, and for 

the responsibilities of citizenship through acceptable 

behaviour.  Respect and responsibility are demonstrated 

when a student: 

o Comes to school prepared, on time, and ready to learn; 

o Shows respect for himself or herself, for others, and for 

those in authority; 

o Refrains from bringing anything to school that may 

compromise the safety of others; 

o Follows the established rules and takes responsibility 

for his or her own actions. 

 

 

 

Parents 

 

Parents play an important role in the education of their 

children, and can support the efforts of school staff in 

maintaining a safe and respectful learning environment for 

all students.  Parents fulfill their role when they: 

 

o Show an active interest in their child’s school work and 

progress; 

o Communicate regularly with the school; 

o Help their child be neat, appropriately dressed, and 

prepare for school; 

o Ensure that their child attends school regularly and on 

time; 

o Promptly report to the school their child’s absence or 

late arrival; 

o Show that they are familiar with the provincial Code of 

Conduct, the board’s Code of Conduct, and school 

rules; 

o Encourage and assist their child in following the rules 

of behaviour; 

o Assist school staff in dealing with disciplinary issues 

involving their child. 



BULLYING PREVENTION AND INTERVENTION 

 

 

 

 

 

It is the policy of the Upper Canada District School Board that 

in support of the positive school climate, schools will, within 

the context of Character Always, include specific bullying 

prevention and intervention education and training for all 

students and staff.  A positive school climate is evident when: 

o Students and staff feel safe and are safe. 

o Healthy and inclusive relationships are promoted. 

o Students are encouraged to be positive leaders in their school 

community. 

o All partners are actively engaged. 

o Improvement of learning outcomes for all students is emphasized. 

o Bullying prevention messages are reinforced through programs 

addressing discrimination based on such factors as age, race, 

sexual orientation, gender, faith, disability, ethnicity, and socio-

economic disadvantage. 

Definition of Bullying 

Bullying is typically a form of repeated, persistent, and 

aggressive behaviour directed at an individual or individuals 

that is intended to cause (or should be known to cause) fear and 

distress and/or harm to another person’s body, feelings, self-

esteem, or reputation.  Bullying occurs in a context where there 

is a real or perceived power imbalance. 

Bullying prevention and intervention is included as a 

component of thought and action in the Upper Canada District 

School Board, because Character Always is embedded in the 

organization and curriculum based deliver of all school related 

activities.  Therefore, it is recognized that: 
o Bullying adversely affects students’ ability to learn. 

o Bullying adversely affects healthy relationships and the school 

climate. 

o Bullying adversely affects a school’s ability to educate its 

students. 

o Bullying will not be accepted on school property, at school-

related activities, on school buses, or in any other circumstances 

(e.g. online) where engaging in bullying will have a negative 

impact on the school climate. 

 

Within the context of Character Always, schools will include 

specific bullying prevention and intervention education and 

training for all students and staff.  Each school will regularly 

review procedures with all students to report bullying incidents 

safely and in a way that will minimize the possibility of 

reprisal.  Bullying prevention and intervention training 

strategies will be provided to all school staff which will include 

training on cultural sensitivity and respect for diversity and 

special education needs. 

 
We are taking a pro-active approach to bullying/negative 

behaviours.  All schools have implemented a Character Always 

Program, based on the Board-wide program.  Through this 

initiative we are developing the virtues of: 

 
Caring    Fairness  Honesty   Empathy 

Responsibility  Perseverance  Respect                 Resilience 

 

 

 

PROGRESSIVE DISCIPLINE 

 
Progressive discipline is an approach that uses a continuum of 

corrective and supportive interventions, and consequences to 

address inappropriate behaviour and to build upon strategies 

that promote positive behaviours.  Consequences include 

learning opportunities for reinforcing positive behaviour and 

assisting pupils to make good choices. 

 

The teachers or principal will select the most appropriate 

response to address the pupil’s behaviour.  Where a pupil has 

special education and/or disability related needs, the 

interventions, supports and consequences must be consistent 

with the expectations for the pupil, including those in the 

pupil’s Individual Education Plan or Behaviour Management 

Plan. 

 

Progress discipline includes the use of early and ongoing 

intervention strategies and strategies to address inappropriate 

behaviour.  Pupils’ parent(s)/guardian(s) should be actively 

engaged in progressive discipline approach. 

 
Early and Ongoing Intervention Strategies 

A teacher or the principal may utilize early and/or ongoing 

intervention strategies to prevent unsafe or inappropriate 

behaviours.  Inappropriate behaviour includes any behaviour 

that disrupts the positive school climate and/or has a negative 

impact on the school community.  These may include: 
o Contact with pupil’s parent(s)/guardians(s); 

o Oral reminders; 

o Review of expectations; 

o Written work assignments addressing the behaviour, that has a 

learning component; 

o Volunteer services to the school community; 

o Conflict mediation and resolution; 

o Referral to counseling; and/or 

o Consultation. 

In all cases where ongoing intervention strategies are used, the pupil’s 

parents/guardians should be consulted. 

 

Addressing Inappropriate Behaviour 

If a pupil has engaged in inappropriate behaviour the principal 

or designate may choose to use a progressive discipline strategy 

to address the infraction.  Mitigating circumstances must be 

considered before a decision to suspend or expel is made.  

Interventions that are (1) developmentally appropriate, and (2) 

include opportunities for pupils to focus on improving their 

behaviour may include: 
o Meeting with the pupil’s parents/guardians, pupil and  

principal; 

o Referral to a community agency for anger management or 

substance abuse, counseling/intervention; 

o Detentions; 

o Withdrawal of privileges; 

o Withdrawal from class; 

o Restitution for damages 

o Restorative practices; and 

o Transfer with support. 

 

Short-term suspension may also be considered a useful progressive 

discipline approach.  The UCDSB has also created alternative 

programs for students who receive long term suspensions (6-20 days) 

and a program for students who are expelled from any school in our 

board. 


